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v In France in 2022 the average pay gap between women [
and men was 13.9%, compared to 12.7% for all European
Union countries (source Eurostat.) This gap has narrowed overall E
over the last decade, but it persists despite the generally higher [E
level of qualification of women.
Women earn less in their lifetimes and therefore have lower
pensions, putting them at increased risk of poverty.
WHEN A MAN EARNS €100 NET, AWOMAN EARNS : the wage gap between Romania (4.5%) and Belgium

(for the 8 sectors studied)

CONSTRUCTION women and men largely (5%). In Luxembourg,

disadvantages women: in female employees earned an
st 2015 when a man earns average gross hourly wage
€100, a woman earns that was 0.7% higher than
€86 - DARES' - In 2021, that of men. Conversely, the
when a man earns €100, countries withthelargest gap
sotn cave |86 € awss 3 woman earns €90.50. are Estonia (21.3%), Austria
The wage gap has
narrowed with the
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, observation that

. 87¢€ "o over the same
period, men's wages

—— have stagnated.

PAY GAPS BETWEEN

ECONOMY’S LOWEST.

In 2022, the Member
States with the lowest

Even though the sector
g pay gap are ltaly (4.3%),

is dominated by women,

1 - https://dares.travail-emploi.gouv.fr

sante-sociaux.cfdt.fr 1




x
=)
<
]
(o]
<{
‘w
=
z
<
w
=
)
™S
(s}

Share of women and men
working part-time in 2021
DARES, 2021- p. 15

28,1%

Women

Working hours:
More women work part-time.

...................................

(17.9%), Germany (17.7%),
Slovakia (17.7%), Hungary
(17.5%) and Latvia (17.1%).

In general, the European
wage inequality average has
declined over the period 2011-
2021, from 16.2% to 12.7%

HREE SPECIFICITIES OF THE
HEALTH SECTOR DETERMINE
REMUNERATION.

Woman-dominated  health
and social care professions
have significantly lower
salaries than male-dominated
occupations. (CFDT Santé-
Sociaux and Syndex? study
2019) Starting salaries in
the health and social care
sector are among the lowest.
Women are more likely to
2- https://www.syndex.fr/actualites/actualite/

sante-social-la-face-inattendue-de-liceberg-
inegalites-femmes-hommes
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work part-
time than
men in all
sectors.
Some sectors have a very
high proportion of part-
time employees : health and
social services, food, hotels
and restaurants, tourism,
cleaning.

Over the past decade, the
trend seems to be towards
a decline in part-time
employees: this probably
explains the trend towards a
reduction in wage gaps.

The health and social care
sectors are characterised by a
very precarious employment
contract and an ageing
population.

Gender pay gaps
in the European Union.

Source : Eurostat 2022
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MANAGERS IN THE HEALTH
AND SOCIAL CARE SECTOR

The higher up the pay
scale, the wider the gap
between women and men.
Gender pay inequalities
are highest among senior
managers, and therefore
among the highest
salaries: female executives
earn 18% less than male
executives. In 2021, when
a male executive earns
€100, a female executive
earns €83.50..

Women outnumber
men in the highest-paid

...............................

professional positions.
It is as if a "glass ceiling”
prevents women from
reaching positions with
high and very high salaries.

FOR "EQUAL PAY FOR
ORK OF EQUAL VALUE",
HE CFDT HAS MADE
GENDER EQUALITY A
PRIORITY IN ITS SOCIAL

The pandemic highlighted
essential professions that
are indispensable to the
day-to-day life of the
population, and which are
highly feminized. These

..............................

STARTING SALARIES IN THE HEALTH AND SOCIAL
CARE SECTOR ARE AMONG THE LOWEST

(monthly salary in euros by level of education and profession: Syndex treatment)
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professions are  vectors
of social cohesion but are
poorly paid and often very
little respected. For years,
the CFDT has been calling
for these professions to be
subject to wage recognition
because of the value they
produce. Greater equality
between men and women
would be beneficial to the
wider economy and society

CFDT Santé-Sociaux reaffirms
its willingness to negotiate the
reduction of wage inequalities.
Collective bargaining has a
major role to play in bridging
and addressing the structural
causes of the gender pay gap.

Since 2021, the CFDT Santé-
Sociaux has been involved
in an ambitious project for
Unequal Pay Day calling for
economic equality between
women and men. This day
happens in France at the
beginning of November each
year, after which point women
workforfree,andis supported
by the Confederation and
in  conjunction with our
European counterparts.

Every 8 March, International
Women's Day, the CFDT
mobilises on the theme of
equal pay and professional
equality.

The challenge of reducing
women's pay gaps is also
the question of sharing
parenthood and improving
early childhood systems.

GENDER-RELATED WAGE INEQUALITIES

23 women leaders out of 193 SU
10 women heads of 152 states

France set up the Professional
Equality Indexin 2019 in order
to fight against these wage
inequalities. The European
Pay Transparency Directive
aims to strengthen the
application of the principle
of equal pay for women and
men for equal work or work
of equal value through pay
transparency. The CFDT is
using this moment to change
French wage equality laws.

Number of women as heads of
state or government in the world
Source : DARES, 2021

6,6%

LIVE 2023 - 2022 - 2021
http://sante-sociaux.cfdt.fr/7nov2023
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